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Postdoctoral Fellow/Research Scientist Survey  
Executive Summary 
 
This report provides an analysis of 60 responses to a survey developed and sent out by the Postdoctoral 
Committee. The survey contains 47 questions in multiple formats. Questions were grouped in the 
following areas:  demographic/biographic information, training program, benefits, job market, and 
administration/overall. 

Participation in this year’s survey was sharply more than in past years. This can be attributed to several 
factors. This was the first time a drawing was held for those who participated in the survey (the drawing of 
three iPods, donated by the Directors). This was the first time that the majority of the communication 
regarding the survey was sent by peers, specifically, members of the newly formed postdoc committee. 
This was also the first time that the survey was done online using a survey tool1. 
 
Past Surveys 

Year Surveys Postdocs % 
1998 28 60 47% 
2000 25 53 47% 
2003 28 57 49% 
2006 60 78 77% 

 
 
 

Institute Completed 
Surveys 

Postdocs   
In Institute % 

GICD 14 20 70% 
GIVI 23 30 77% 
GIND 23 28 82% 

  60 78 77% 
        
iPod Entries 56 60 93% 

 
 

                                                      
1 SurveyConsole, a web based software for creating and distributing surveys, was the tool used to conduct the 
survey. 
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Demographics 

• 83% postdoctoral fellows  
17% research scientist 

• 43% female  
57% male 

• 74% are either married or in domestic partner relationships 

• 50% have children.  

• 75% are in the 31-39 age range 
20% are in the 20-30 age range  
 5% are in the 40-49 age range 

• 68% are foreign nationals 

 

Training Program 

• 92% Agreed (34%) or Strongly Agree(55%) that Gladstone is proving a stimulating and rigorous 
scientific environment.  

• 85% Agreed (54%) or Strongly Agreed (32%) that they made the right choice in pursuing their 
Postdoc experience at Gladstone. Only 1 Disagreed or felt that he/she did not make the right choice.  

• 82% Agreed (48%) or Strongly Agreed (33%) that Gladstone provides adequate training in 
development of strategies for acquiring grant support. 

• When asked how frequent were they encouraged to present work outside lab, 38% said Frequently, 
53% said Sometimes, and 8% stated Rarely.  

• 32% think a limit should be set on the total duration of postdoc training while 68% do not. If Gladstone 
were to set a limit, 5 years appeared to be the number indicated by the majority. 

• 77% rate their level of integration into the scientific community at Gladstone and UCSF as Average 
(43%) or Above Average (36%). 20% rated as Excellent, 1% s Below Average.  

• 88% feel that there are enough social activities to allow for interaction, although opportunities to 
interactions between institutes are rare 

• Topics for future workshops include laboratory management as well as technical and analytical skills.  

1. Scientific writing 
2. Collaborations 
3. Grant writing/obtaining funding 
4. Getting published 
5. Mentoring and being mentored 
6. Peer review 
7. Project management 
8. Budgets and budgeting 
9. Management and interpretation of data/scientific record keeping 

10. Data management and laboratory notebooks 
11. Technical skills such as real-time and PCR.  
12. Analytical skills such as statistical methods and figure preparation.  
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Career Development 

• 75% rate the career advising at Gladstone as Average (39%) or Above Average (36%). 

• 70% stated that they are aspiring for careers in either Academia (37%) or Bio-tech (34%).  

• 84% stated that they have an Average (39%) or Above Average (46%) perception of their ability to 
find employment at the end of their postdoc. 11% stated Excellent, 2% stated Below Average. 

• 75% have an Average (35%) or Above Average (40%) perception of the job market outside of 
academia. 

• 77% stated that they are comfortable discussing with their PI/mentor possible job opportunities. 

• 73% stated that the mentoring they are receiving is facilitating their career development. 27% said it 
was not. Comments suggest that this is due to the PI/mentor’s ability to speak to alternative careers, 
such as teaching. 

• 87% stated that the scientific training is preparing them for the current job market 

• When asked which best describes your immediate career plans: 

66%  Not actively seeking new position 
20%  Actively seeking new position, it is time to move on to the next stage of my career 
5%  Actively seeking new position, present position terminates shortly 
2%  I have already found my next position 
4%  Other 

• Those currently applying for positions were asked how they learned of them:  
31%  Online Job Bank 
22%  Peer 
16%   Journal 
10% PI/mentor 
8%  Listserv 
13%  Other, such as networking at meetings or a web site 

 

  
Salary and Benefits 

• 90% rate the salary levels as Average (47%) or Above Average (43%). 5% rate at Excellent, 5% rated 
Below Average or Poor. 

• 81% rate the benefits available as Average (27%) or Above Average (55%). 15% rate at Excellent, 
3% rated Below Average or Poor. 

• 50% feel that the postdoc salaries are below adequate for suitable housing. 7% felt the salaries were 
adequate. 43% remained neutral. Several comments stating that the cost of living in San Francisco is 
extremely high (specifically the cost of rent), and several comments on the difficulty of raising a family 
in San Francisco. 

• 52% stated that childcare is important to them. 
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• When asked what type of childcare the use: 

27%  Large Day Care Facility (Also known as "center based child care") 
23%  UCSF - Mission Bay (University Child Care Center)  
17%  Small Day Care Facility (Also known as "family child care")  
13%  Spouse or Relative  
10%  Other 
3%  Nanny 
3%  Share Care (2 families that share 1 nanny)  
3%  UCSF - Laurel Heights (University Child Care Center)  
 

• When asked what other benefits would postdocs like to see offered, the following were 
mentioned repeatedly: Parking subsidy, childcare subsidy, retirement benefits, free daycare, 
financial support for childbirth, and discounted housing. 
 
 

Mentoring 

• 72% rate the level of mentoring as Good (43%) or Excellent (28%). 21% rated as Average, 4% at 
Below Average. 

• 43% feel that there are appropriate means available to them to address and resolve disagreements 
with their mentor. 13% feel there is not. 43% are unsure.  

• When asked whom they go to regarding concerns about their mentor: 

32%  PI/Mentor 
31%  Peers 
10%  Other – comments indicated no conflict 
7%  Postdoc Advisor 
7%  Another PI/Mentor 
7%  Institute Director 
4%  President 

• 81% state that their PI/Mentor encourages them to attend symposia and conferences, and makes 
money available to defray expenses, Very Often (28%), Often (53%), Seldom (10%), Rarely (7%), or 
never (2%). 

• When asked how often do you meeting with your PI/mentor,  

5% Twice a week 
24% Once a week  
24%    Every other week 
22% Monthly 
22%  When needed 
3% Other 

• 68% rate their PI/Mentor’s accessibility as Above Average (40%) or Excellent (28%). 27% rated as 
Above Average and 5% as Below Average.  

• 55% said that their PI/Mentor wrote a plan/proposal detailing expectations. For those who had a 
plan/proposal, comments indicate that this was helpful. For those who did not have a plan/proposal, 
comments indicate that one would be helpful. 

• 76% stated that the receive adequate performance feedback 
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Administrative/Other 
 

• In general, the postdoc are happy with the support they receive from Administration and feel most are 
supportive and effective. Specifically, the Administered Departments rated as follows:  

Excellent   Human Resources, Reception and Editorial  
Above Average   Facilities, Grants, and Purchasing                  
Average   Accounting, Graphics, Web Administration, and Public Relations  
Below Average  Information Technology (IT)  

Human Resources was rated the highest with Editorial at a close second. The majority of the 
comments were directed towards IT, who rated the lowest, with complaints on timeliness of service, 
approachability, resourcefulness, etc. Others commented on Gladstone internet web site.  
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Postdoc Committee 

1. Danny Hatters, Ph.D. Chair Weisgraber GIND 
2. Gaia Skibinski, PhD Co-chair Finkbeiner GIND 
3. Suneil Koliwad, M.D., Ph.D. Farese GICD 
4. Noah Saederup, Ph.D. Charo GICD 
5. Laura Saunders, Ph.D. Verdin GIVI 
6. Gayathri Ramaswamy, Ph.D. Weisgraber GIND 
7. Gilad Doitsh, Ph.D. Greene GIVI 
8. Jens Brodbeck Weisgraber GIND 
9. Michel Tassetto Gao GIND  
 

John LeViathan Human Resources ADM 
 


